University Life Committee (ULC)
Minutes

March 27, 2023

Zoom Meeting 12:00pm

Members in Attendance
Angela Kelling, Yolanda Edmond, Shelia Baker, Joshua Lyman, Russell Miller, Janice Newsum,
Jennifer Willis-Opalenik, Yi Su, Bernadina Streeter, Sheeba Thomas, Michael Wu,

Alternate Members in Attendance
Nicholas Shaman, Fran Davis Williams, Mark Denny, David Brittain, Yolanda Nimmer-Williams

Members & Alternate Absent

Joe Contreras, Isabelle Kusters, David Rachita, Cindy Goode, Andrea Black, Ericka Deleon, Linsey Ford,
Jason Babin, Dorothy Kirkman, Kristi Randolph-Simon, Sana Zeidan

Called to order

Minutes

1. Approved minutes

2. Old Business

A. Campus Carry Policy (presentation by Chief Miller)

No content changes to this policy, only changes are its format numbering, font, and title
name Memorandum of Administrative Policy was corrected.

Section | Purpose and Scope

The second sentence in first paragraph was written in the past tense, the policy was
originally written before the law was in place or went into effect.

Motioned and approved to forward the Campus Carry Policy to UC

B. Wellness and Recreation Center Fee Discussion
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Dr. Yi Su would like to propose a discount fee to the Rec and Wellness Center for faculty
members or would like the university to pay the fee for the faculty membership. It was
suggested before we can discuss and vote on the proposed discount, more data need to
be collected, such as how many faculty are members to the center, what is the charge
for faculty at other local universities and area gyms. It was also suggested to vote on
establishing a sub-committee to collect data before they can present this request. Mark
Denney stated any changes to the policy would have to be approved by the SGA
because it is a student rec center, not a university center. There is a Student Advisory
Council for the rec center as they are the ones who set the original fee.

Dr. Sharman made clarify to Dr. Su request, he is requesting the university to subsidize
the faculty fee to the center rather than changing the policy.

Motion and approved to provide more data to continue this topic discussion.



3. New Business
1. HR Policies, Ms.

Yolanda Edmond AVP, Human Resources

a. Alternative Work Arrangements Policy

Allachment A: Hecord of Changes to Policy

-
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The following positions that are not eligible for alternative work arrangements are: executive
leadership, senior leadership, police department, facilities, maintenance and construction, President’s
office executive assistant, also any position that is student or customer related.

b. Discipline and Dismissal of Regular Staff Employees Policy
Section 5.1: change the verbiage to stay consistent with the system. Will change
the wording to verbal counseling rather than informal counseling.

Section 5.1, 4 verbal counseling was added a timeline, an expiration date of 6

months.

c. Recruitment, Job Posting and Selection Policy
The criminal background check policy that was created, they added how to
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complete the procedure to the policy.



d. Reduction in Force of Regular Staff Employee Policy
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Motion and approved policy all HR policy changes.
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2. Posting Flyer Information on University Bulletin Boards presented by Dr. Tina Powellson, VP
Student Affairs
a. Quick first read of policy that defines how to display flyers around the campus.

Motion to adjourn meeting @ 1.20pm
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